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The provisions of the Labor Law No. 4857 are in force regarding severance and notice pay are 
applied in the company. In case of a change in the Labor Law No. 4857, the provisions of the 
relevant law that will enter into force will be applied. 
 
In this framework, without prejudice to the mandatory legal rules stipulated in the legislation, 
 
(i) Regarding vesting severance pay of employees and the heirs of our deceased employees, 

the provisions of the Labor Law No. 4857 and the article 14. of the Labor No. 1475 as 
by reference of interim provisions of the Article 6 of the Labor Law No. 4857 are applied 
and the calculations are carried out within the framework of the principles determined 
in the legislation. 

 
(ii) Regarding the notice period, the periods stipulated in the Labor Law No. 4857 are taken 

as a basis and the personnel working during the notice period are granted a job search 
permit. Collective job search permission can only be applied if the employee makes a 
written request and on the condition that it coincides with the days before the day he 
leaves the job. In addition, the employee's employment contract can be terminated by 
paying the wage up to the end of the notification period in advance. 


